GIG

ENTERING THE
GIG ECONOMY
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EMPLOYERS

m Can quickly get specialist project
teams

Easy hire and fire

Employers costs reduced

Can be a source of ready talent

Reduced HR costs

Loyalty hard to build

Less beneficial when labour supply
is tight
Turnover can be high

Durable teams hard to sustain

Merry-go-round of re-training

Company culture can suffer
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MAKING IT WORK
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Flexible working hours

Ease of ent

Opportunity to work
internationally

Be your own boss

Works for digital nomads

Means of acquiring experience

Low entry costs

Earn as you go
Route to full-time employment

Short term work

Risk of exploitation

SCOPE OUT YOUR MOVE
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Insecurity

No paid holidays

PARTNERS
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H Whatare your Agree work
objectives? programme

No sick pa

MAKE AN AGREEMENT
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MUTUALLY BENEFICIAL PARTNERSHIP

WHO CAN HELP?

Those with previous experience

Employer organisations

Interest groups

oups

Profesional bodies

Accountants/tax advisors

rket specialists

Enterprise Agencies

GOVERNMENT POLICY CHALLENGES
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